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	Candidate's Name:	
	     

	School Name:	
	

	Post Applied for:	
	

	
Thank you for requesting an application form for the above vacancy. New Education Trust is committed to safeguarding and promoting the welfare of children and young people and expects all its employees and volunteers to share this commitment.

Please ensure that you complete all sections of this form in black ink or typeface to enable photocopying of the form. Please do not send your Curriculum Vitae (CV) or any Testimonials unless requested.

Please note, if selected for interview, you will be required to complete a Pre-Interview DBS Disclosure and Declaration and we will undertake online checks.

If you do not receive a letter within two weeks from the closing date, you should assume that your application has been unsuccessful.


	New Education Trust
Kings Road, Evesham, Worcs., WR11 3EU
Tel.: 01386 442047
Email: vacancies@bengeworth.worcs.sch.uk  



		0925


	1.  Personal Details

	Surname /
Family Name
	
	Forenames(s)
	

	
	
	
	

	Previous Surname / Family Name
	
	
	

	
	
	
	

	Preferred Title
	
	
	Date of Birth:  (DD/MM/YY)      /    /  

	
	
	
	

	Home Address
	     
	Contact 
Address 
(if different)
	     

	
	
	
	

	Teacher Ref No: (if applicable)
	     
	National
Insurance No:
	     

	
	
	
	

	Telephone No:
(Home)
	     
	Telephone No:
(Work)
	     

	
	
	
	

	Email Address:
(Home)
	     
	
	     

	
	
	
	

	
Disability Confident [image: See the source image]

'Under the ‘Disability Confident' Scheme the school undertakes to interview disabled people who meet the minimum essential criteria detailed on the person specification.  

Do you consider that you would qualify for an interview under the Scheme          	YES  	☐	NO     ☐
If you need any particular arrangements to be made for interview e.g. access, sign interpreter, induction loop system, taping of documents etc., please specify them below:





……………………………………………………………………………………………………………………………………………………………………………….


'Under the 'Two Ticks' Scheme the Governing Body undertakes to interview disabled people who meet the minimum essential criteria detailed on the person specification.  

For these purposes, disability is defined as any physical or mental impairment which has a substantial and long term (over 12 months) adverse effect on your ability to carry out normal day to day activities.

Do you consider that you would qualify for an interview under the Scheme                      	YES  		NO	

If you need any particular arrangements to be made for interview e.g. access, sign interpreter, induction loop system, taping of documents etc., please specify them below:

	




	Pension

Are you in receipt of a Teacher’s Pension or a Local Government Pension?          Yes                No

If yes, state effective date from and the type of pension you are receiving, ie Age, phased, premature or ill health retirement.

Driving Licence:


     

	Do you hold a current, valid driving licence? 
	Yes		No


	If so, please describe eg Car/LGV/PCV:	
	

	Do you own a car?	
	Yes		No


	Do you have access to one?	
	Yes		No






	2.  Education, Training and Qualifications

         Please give brief details of all training and other courses you have undertaken whether or not they are relevant to this post.

	Name of School/College/University
attended
	From - To
(Month/Year)
	(*) Qualifications
including Grades
	Date Obtained
(Month/Year)

	Schools (after age 11)
     
	     
	     
	     

	Further or Higher Education
(Full or Part Time)
     
	     
	     
	     

	Teaching Qualifications and age range trained 
(if appropriate)
     
	     
	     
	     

	
	
	
	

	Early Career Teacher (ECT’s)
If you qualified as a teacher after 7th May 1999, please complete the following section:

Date when Qualified    ………………………………………….  Date when completed Induction ………………………………………………                       
Have you completed your skills tests in     Literacy     □         Numeracy     □                  ICT     □
Initial Teacher Training (ITT) -   Are you an ITT Student?                   Yes     □                   No     □


	
	  
	
	

	Professional Development in last 2 years:
(relevant courses and other events/activities including dates)












	
	
	
	

	Membership of Professional Bodies (excluding Teachers' Professional associations)
     





	* Applicants invited for interview will be required to produce documentary evidence of their qualifications




	3.  Employment/Work Experience

Please include any previous work experience, either paid, unpaid or voluntary starting with the most recent.
Please complete the following in full chronological order, starting with your current employment and include all employment, including non-teaching.  For safeguarding purposes, it is important that all gaps in your employment history are fully accounted for.  Please also include any breaks in employment history together with the reason for the break.


	
	Current/most recent Employer (with address)

	
	     





(For schools, please also add the LA or Trust name)
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Position Held:
	     
	Full or PT:
(hours pw)
	     
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Present salary and point on pay spine:
	     
	
	Date employment ceased if applicable and 
Reason for leaving:
     
	

	
	
	
	
	
	
	
	
	

	
	Date Started:
	     
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Age Range (if school):
	     
	Approx No. 
on Roll (if school):
	
	
	
	     
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	Duties and Responsibilities:
     












	
	Date Passed Threshold (if applicable):      

	














	List ALL Previous Employers 
	Age Range (if applicable)
	Approx. No. on Roll
	Position held and responsibilities (and full or part time)
	Dates
	Reasons for
Leaving

	
	
	
	
	From
	To
	

	
















































	     
	     
	     
	     
	     
	     




	
4.  Supporting Statement
Please use this space to give information in support of your application for this post, demonstrating how you meet the Person Specification and requirements of the Job Description.  You may wish to include details of any interests, experience, responsibilities or education philosophy which you consider relevant. (Please ensure your statement is a maximum of 2 A4 pages).


	     


	








	5.  References

Please give details of two people who are able and willing to comment on your suitability for this job.  If you are or have been employed, one should be your present or most recent employer.  If this employment has been within a school, this would normally be your head teacher, unless in exceptional circumstances.  If you are not currently working with children, but have previously done so, one referee must be the most recent employer who employed you to work with children.
Written references will not be accepted from relatives or friends
To comply with ‘Keeping Children Safe in Education’ the school will seek and scrutinise references prior to interview.  Referees will be contacted to provide further clarification if needed.  All references will be compared for consistency against the information disclosed in your application form and you will be asked about any discrepancies at interview.

Please advise if you do not want us to contact your referees prior to interview,and provide reasons why,  and please contact your referees to let them know they may be required to provide a reference.


	A.
	Name:	        
	B.
	Name:	        

	
	Company / Address:    
     
	
	Company / Address:
     

	
	Telephone number:  
Email Address:
     
	
	Telephone number:       
Email Address:



	
	Relationship to you e.g. Headteacher / Manager:
     
	
	Relationship to you e.g. Headteacher: / Manager:
     

	Note: Unless you specify otherwise, we will not consult you prior to approaching these referees.


	7.  Declaration 

	
	I declare that the information given in this application form is correct and complete.

	
	Signature:
	     
	
	Date:       /  /  

	
	Note: False statements or failure to disclose any information requested in this application form may disqualify a candidate.
Discovery after appointment may lead to dismissal or disciplinary action by the Academy Trust.

IF SUBMITTING THIS FORM ONLINE, I AGREE THAT THIS IS EQUIVALENT TO ME SIGNING THE DECLARATION.

	
	General Data Protection Act – Consent and Certification of Details
As part of the process of appointing a new member of staff, the Academy Trust may disclose information to, and request information from, third parties for the purpose of undertaking pre-employment checks.  In accordance with the General Data Protection Act, your consent is required before approaching third parties for information in relation to pre-employment checks.

	
	Signature:
	     
	
	Date:       /  /  



	     Where did you see this post advertised?   
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